
Village of Hampshire 
Village Board Meeting 

Thursday, August 18, 2022 - 7:00 PM 
Hampshire Village Hall – 234 S. State Street 

 
AGENDA 

1. Call to Order 

2. Roll Call 

3. Pledge of Allegiance 

4. Public Comments 

5. Approval of Minutes from August 4, 2022 

6. Swearing in of Police Officer Rush Rudolph 

7. Award Presentation to Police Officer Cody Grindley 

8. Village Manager’s Report 
a. A Presentation on the Proposed Development of an Assisted Living Facility 
b. An Ordinance Waiving the Requirements for a Fire Sprinkler System and a Fire Alarm 

System in a Storage Building at 148 E Washington Ave 
c. A Review of Concept Plan of Subdivision for the Romke 72 Development 
d. A Motion to Authorize Pay Estimate No. 5 to Kane County Excavating in the Amount of 

$133,484.52 for Work Completed on the Connection Water Main Project (total of 
$692,068.71 to date) 

e. A Motion to Authorize the Village Manager to Enter Into a Contract with GovHR for Police 
Chief Recruitment Services in the Amount of $23,500 

9. Monthly Reports 
a. Financial Report 
b. Engineering Report 
c. Police Incidents Report 

10. Accounts Payable 
a. A Motion to Approve the August 18, 2022 Accounts Payable to Personnel 
b. A Motion to Approve the August 18, 2022 Regular Accounts Payable 

11. Village Board Committee Reports 
a. Business Development Commission 
b. Public Relations 
c. Public Works 
d. Budget 

12. New Business 

13. Announcements 

14. Adjournment 
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Attendance: By Public Act 101-0640, all public meetings and public hearings for essential governmental services may be held by 
video or tele conference during a public health disaster, provided there is an accommodation for the public to participate, and 
submit questions and comments prior to meeting. If you would like to attend this meeting by Video or Tele Conference, you must e-
mail the Village Clerk with your request no later than noon (12 PM) the day of the meeting. A link to participate will be sent to your 
e-mail address, including all exhibits and other documents (the packet) to be considered at the meeting. 
 
Public Comments: The Board will allow each person who is properly registered to speak a maximum time of five (5) minutes, 
provided the Village President may reduce the maximum time to three (3) minutes before public comments begin if more than 
five (5) persons have registered to speak. Public comment is meant to allow for expression of opinion on, or for inquiry regarding, 
public affairs but is not meant for debate with the Board or its members. Good order and proper decorum shall always be 
maintained. 
 
Recording: Please note that all meetings held by videoconference may be recorded, and all recordings will be made public. 
While State Law does not required consent, by requesting an invitation, joining the meeting by link or streaming, all participants 
acknowledge and consent to their image and voice being recorded and made available for public viewing. 
 
Accommodations: The Village of Hampshire, in compliance with the Americans with Disabilities Act, requests that persons with 
disabilities, who require certain accommodations to allow them to observe and/or participate in the meeting(s) or have questions 
about the accessibility of the meeting(s) or facilities, contact the Village at 847-683-2181 to allow the Village to make reasonable 
accommodations for these persons. 
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REGULAR MEETING OF THE BOARD OF TRUSTEES 
MINUTES 

August 4, 2022 
 

The regular meeting of the Village Board of Hampshire was called to order by Village President 
Michael J. Reid, Jr. at 7:00 p.m. in the Village of Hampshire Village Board Room, 234 S. State 
Street, on Thursday, August 4, 2022. 
 
Roll call by Village Clerk Vasquez: 

Present: Heather Fodor, Aaron Kelly, Toby Koth, Laura Pollastrini, Erik Robinson, and 
Lionel Mott. 
Absent: None 

 
A quorum was established. 
 
In addition, present in-person were Village Manager Jay Hedges, Finance Director Lori Lyons, 
Village Attorney Mark Schuster, Assistant to the Village Manager Josh Wray, and Police Chief 
Brian Thompson. Also, present electronically: Tim Paulson from EEI. 
 
Village President led the Pledge of Allegiance. 
 
MINUTES 
 
Trustee Pollastrini moved to approve the minutes of July 21, 2022. 
 

Seconded by Trustee Fodor 
Motion carried by roll call vote. 
 Ayes: Koth, Mott, Kelly, Pollastrini, Fodor, Robinson 
 Nays: None 
Absent: None 

 
President Reid asked the Board to remove item 7(a) from the agenda because it was not quite 
ready for discussion and vote yet. 
 
Trustee Robinson moved to amend the agenda by removing item 7(a): An Ordinance waiving 
the requirement for a fire sprinkler system in a storage building at 148 E. Washington Ave. 
 

Seconded by Trustee Kelly 
Motion carried by roll call vote. 
 Ayes: Koth, Mott, Kelly, Pollastrini, Fodor, Robinson 
 Nays: None 
Absent: None 
 

VILLAGE PRESIDENT’S REPORT 
  
President Reid announced Police Chief Thompson will be retiring; his last day will be 
September 9, 2022. President Reid noted Chief Thompson’s importance to the community, 
and everyone thanked him for 40 years of service. Chief Thompson introduced his wife, Sherry, 
and his sister-in-law and brother in-law Susan and Steve Dolton. He thanked the Village for 
having him for so long and said he would be willing to help the community in any way he can 
during retirement. 
 
VILLAGE MANAGER'S REPORT 
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An Ordinance Removing the 10-Vehicle Weight Limit on State Street 
 
Mr. Wray noted that the Village Board removed State Street as a Class II truck route last year 
and instituted this weight limit as an added measure to keep trucks off State Street. However, 
IDOT has advised that weight limits have not been upheld when only applied to trucks while 
allowing school buses, garbage trucks, and local delivery trucks to utilize the Street. Keeping 
the weight limit would mean forcing all that traffic around State Street onto residential streets 
as was done during Streetscape. Although this ordinance removes the weight limit, the 
majority of through truck traffic will still be prohibited by State law since State Street is no 
longer a truck route and can no longer be used as a thoroughfare. 
 
Trustee Koth moved to approve Ordinance 22-18: Amending the Village traffic regulations to 
eliminate the weight limit for vehicles travelling on State Street. 
 

Seconded by Trustee Robinson 
Motion carried by roll call vote. 
 Ayes: Koth, Mott, Kelly, Pollastrini, Fodor, Robinson 
 Nays: None 
Absent: None 

 
 
A Motion to Award a Façade Improvement Grant to the Kave for 75% of Eligible Project Costs 
up to $27,900 
 
The Kave at 123 Washington Ave plans to improve the brick, gutters, and roof. They will install 
drainage under the sidewalk running to the catch basin and will shorten the awning on the 
north end by the exit to prevent issues with trucks. Beautification Subcommittee Chair Bill 
Swalwell stated both the Business Development Commission and the Beautification 
Subcommittee recommend and support 75% funding to the Kave.  
 
Trustee Mott moved to award a façade improvement grant to the Kave for 75% of eligible 
project costs up to $27,900. 
 

Seconded by Trustee Fodor 
Motion carried by roll call vote. 
 Ayes: Koth, Mott, Pollastrini, Fodor, Robinson 
 Nays: None 
Absent: None 

   Abstained: Kelly 
 
A Motion to Authorize Pay Estimate No.4 to Kane County Excavating in the Sum of $84,479.40 
for Work Completed on the Connection Water Main Project 
 
Village Manager Hedges reported the job is moving along quickly; the paving and shouldering 
of Gast Rd. is complete; the work left to be done includes striping Gast Rd. and installing the 
new PRV station.  
 
Trustee Kelly moved to authorize Pay Estimate No.4 to Kane County Excavating in the sum of 
$84,479.40 for work completed on the Connection Water Main project. 
 

Seconded by Trustee Robinson 
Motion carried by roll call vote. 
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 Ayes: Kelly, Mott, Koth, Pollastrini, Fodor, Robinson 
 Nays: None 
Absent: None 

 
MONTHLY REPORTS 
 
Building Report 
Mr. Wray reported the building and code enforcement metrics, noting that new home permits 
were still higher in July this year than in the previous two Julys. Most of those new homes are in 
Tamms Farm. 
 
Trustee Kelly asked if staff had any feeling for why Tamms Farm is moving so fast lately 
compared to Prairie Ridge. Mr. Wray noted that Prairie Ridge may be lagging recently because 
Crown is finishing the infrastructure work for Neighborhood M and is in the final plat stage for 
Neighborhood R which together will add over 200 townhome units in the next year. Mr. 
Hedges also noted that Lennar is a different type of builder than the two builders in Prairie 
Ridge; Lennar bought the entire subdivision, nearly 200 homes, and will build those as fast as 
they can especially considering the current indicators of a housing market slowdown. 
 
Streets Report 
Village Manager Hedges reported the new salt dome looks great. The entire Public Works 
Dept. continues to do an excellent job. 
  
ACCOUNTS PAYABLE 
 
A Motion to Approve the August 4, 2022 Regular Accounts Payable to Personnel 
 
Trustee Fodor moved to approve the Accounts Payable for Cody Grindley and Doug 
Brox in the sum of $80.00 paid on or before August 10, 2022. 
 

Seconded by Trustee Kelly 
Motion carried by roll call vote. 
 Ayes: Koth, Mott, Pollastrini, Fodor, Kelly, Robinson 
 Nays: None 
Absent: None 

 
A Motion to Approve the August 4, 2022 Regular Accounts Payable 
 
Trustee Robinson moved to approve the Accounts Payable in the sum of $126,373.12 paid on or 
before August 10, 2022. 
 

Seconded by Trustee Mott 
 
Trustee Pollastrini asked about the refund to Midwest Integrated Companies. Ms. Lyons 
explained the money was for a zoning deposit for the annexation of the remaining land that the 
Brier Hill Ventures developer purchased west of the Midwest Companies site; they decided to 
postpone the annexation of that additional land and requested the deposit be refunded. 

 
Motion carried by roll call vote. 
 Ayes: Kelly, Mott, Kelly, Pollastrini, Fodor, Robinson 
 Nays: None 
Absent: None 
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COMMITTEE / COMMISSION REPORTS 
 

a) Business Development Commission – Trustee Kelly announced a BDC meeting on 
Wednesday, August 10 at 6:30 p.m. where the primary focus will be continuing work on 
the Economic Development Strategy. 
 

b) Public Relations – Trustee Fodor mentioned they had a meeting three weeks ago primarily to 
discuss the newsletter. The next meeting will be August 11 at 6:30 p.m. 
 

c) Public Works – Trustee Koth reported the streets will be stripping and blacktopping 
around town, and he thanked Chief Thompson again for his years of service. 

 
d) Budget Committee – Trustee Pollastrini reported they had a meeting August 1 to discuss 

the façade grant program and dealing with overbudget spending requests. The Budget 
Committee recommended (1) that no further façade grants be approved this fiscal year, (2) 
that no more façade grant applications be accepted until the program has been evaluated 
as President Reid described at a past meeting, and (3) that the Beautification 
Subcommittee and the BDC be asked to consider the program budget as a hard number 
in their future deliberations and recommendations of grants. Discussed ensued regarding 
the façade grant program budget. 
 

ANNOUNCEMENTS 
 
Trustee Robinson wished everyone a happy and safe time attending the first day of school 
August 16, 2022. 
  
Trustee Mott was wondering if we were going to put on any reflectors on the black bollards 
because it is hard to see them at night. Mr. Hedges noted that there is a high curb between the 
road and the bollards that would be difficult to mount which should prevent drivers from 
hitting the bollards. 
 
ADJOURNMENT 
 
Trustee Koth moved to adjourn the Village Board meeting at 7:54 p.m. 
 

Seconded by Trustee Robinson 
Motion carried by roll call vote. 
Ayes: Kelly, Fodor, Koth, Pollastrini, Mott, Robinson 
Nays: None 
Absent: None 

 
 
 

Linda Vasquez, Village Clerk 

6



Business Proposal for a non-profit Senior Living 

Community in Hampshire, IL 

An aging population coupled with evolving consumer preference for more 'home-like' assisted 

living options is driving demand for new concepts in retirement living representing an excellent 

business opportunity long into the future. In Hampshire and surrounding areas, a homelike 

atmosphere would primary consist of aging with care in a rural setting. Currently, Hampshire, 

and it's surrounding communities have no senior living communities. 

The concept for Generations of Hampshire is a non-profit assisted living/memory care "home" 

that will strive to differentiate from existing assisted living models in terms of layout, 

interior/exterior design and methods/combinations of service delivery. Instead of large 

institutional-feeling designs that are both cold and sterile, Generations of Hampshire will 

emphasize a homelike feel that marries the comforts of home with personal assistance and 

social programs. Residents will have access to assistance as required for daily living, but 

without that care becoming the focal point of their existence. Much as the members of any 

family would, residents could also enjoy home-cooked meals and each other's company in a 

small, relaxed, intentionally designed 'community'. Generations of Hampshire will be setup to 

host weekly community events including farmers markets, craft fairs, church services, etc. to 

ensure a strong connection to both local merchants and local residential population. 

Generations of Hampshire would contract and utilize the services of existing locally owned 

businesses. For example, The Hampshire Pharmacy would be asked to provide all pharmacy 

services to this community. 

Generations of Hampshire will be governed by a board of directors, board of trustees 

and benefactors. The Executive Director will oversee the day to day operations, and will also 

serve on the board. 

The construction of Generations of Hampshire, if approved, would commence 

under 3 phases: 

1. 46,000 sq.ft. structure for a total of 46 units, community rooms, common areas for social

activities. 16 memory care suites 15 Assisted Living Studios 15 Assisted Living 1

Bedroom Apartments. Appendix 1

2. 6 independent Senior Living Cottages on site. Appendix 2

3. 4000 sq.ft. animal shelter on site. Appendix 3
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Village of Hampshire 
234 S. State Street, Hampshire IL 60140 

Phone: 847-683-2181 www.hampshireil.org 
 

Agenda Supplement 

TO:    President Reid; Board of Trustees 
FROM:   Josh Wray, Assistant to the Village Manager 
FOR:   Village Board Meeting on August 18, 2022 
RE:    Wavier of Fire Sprinkler/Alarm Systems - 148 E Washington 

Background: The property owners at 148 E Washington Ave asked Fire District Chief 

Herrmann if the requirement for a fire sprinkler system and a fire alarm system in the 

proposed commercial storage building could be waived. Chief Herrmann brought the matter 

to Village staff since the requirement is from the Village’s building regulations. 

Analysis: Chief Herrmann and Village staff agree that the required sprinkler and alarm 

systems are not necessary given the storage building’s size, intended use, and proximity to 

the fire station. The attached ordinance includes sections stating that all other required fire 

protection measures be taken and that a sprinkler and/or alarm system may become 

necessary if the use of the building or the building itself changes. 

Action Needed: Consideration of the attached ordinance waiving the requirement for a fire 

sprinkler system and a fire alarm system in the proposed commercial storage building at 148 

E Jefferson Ave. 
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 No.  22 - XX 
 

 AN ORDINANCE 
MODIFYING AND WAIVING THE REQUIREMENTS FOR INSTALLATION  

OF AN AUTOMATIC FIRE SPRINKLER SYSTEM AND A FIRE ALARM SYSTEM  
IN A STORAGE BUILDING TO BE ERECTED AT 
148 E WASHINGTON AVENUEIN THE VILLAGE 

 
WHEREAS, the Village has previously adopted as part of its Building Regulations, 

the International Building Code, 2006 and the International Fire Code, 2006; and 
 

WHEREAS, the adopted International Building Code, Sec. 903, and the adopted 
International Fire Code, Sec. 903, require installation of automatic sprinkler systems in 
certain new buildings and structures; and 

 
WHEREAS, the adopted International Building Code, Sec. 907, and the adopted 

International Fire Code, Sec. 907, require installation of fire alarm systems in certain new 
buildings and structures; and 

 
WHEREAS, these International Building Code and International Fire Code 

requirements would apply to the commercial storage structure proposed to be erected on 
the property at 148 E. Washington Avenue; and 

 
WHEREAS, based on the size of the proposed structure, and uses planned for the 

structure, the owners of said property have requested a waiver of this requirement in the 
proposed structure; and 
 

WHEREAS, based on the size and such uses, the Fire Chief for the Hampshire 
Township Fire Protection District does not object to such waiver; and   

 
WHEREAS, the owners of the property agree to meet all other fire prevention and 

mitigation measures required by the Village’s Building Regulations; and 
 
WHEREAS, the owners of the property acknowledge and agree that any future 

changes to the size and/or to the use of the structure could result in the requirement to 
install an automatic fire sprinkler system; and 

 
WHEREAS, based on the review of the structural plans by the Village Building 

Official, the Corporate Authorities find that the requirement to install an automatic 
sprinkler system for the proposed structure to be erected at 148 E. Washington Avenue 
may be modified and waived at this time. 

 
NOW, THEREFORE, BE IT ORDAINED BY THE PRESIDENT AND BOARD OF 

TRUSTEES OF THE VILLAGE OF HAMPSHIRE, KANE COUNTY, ILLINOIS, AS 
FOLLOWS: 
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Section 1. The storage building proposed to be constructed at 148 E. Washington 
Avenue, in accordance with certain plans submitted to and reviewed by the Village (see 
Attachment A), may be erected without installation of an automatic sprinkler system as 
otherwise would be required by Section 903.2 of the adopted International Building Code, 
2006, and Section 903.2 of the adopted International Fire Code, 2006, subject to the 
following conditions: 

 
a)   The owners of the property at 148 E. Washington Avenue shall comply with all 
other fire prevention and mitigation measures as required by the Village’s Building 
Regulations and/or Building Official; and 
 
b) An automatic fire sprinkler system may be required if or when any changes, 
including any changes relating to the size or use of said structure, may be proposed 
for or made to the structure in the future. 

 
Section 2. The storage building proposed to be constructed at 148 E. Washington 

Avenue, in accordance with certain plans submitted to and reviewed by the Village (see 
Attachment A), may be erected without installation of a fire alarm system as otherwise 
would be required by Section 907.2 of the adopted International Building Code, 2006, and 
Section 907.2 of the adopted International Fire Code, 2006, subject to the following 
conditions: 

 
a)   The owners of the property at 148 E. Washington Avenue shall comply with all 
other fire prevention and mitigation measures as required by the Village’s Building 
Regulations and/or Building Official; and 
 
b) A fire alarm system may be required if or when any changes, including any 
changes relating to the size or use of said structure, may be proposed for or made to 
the structure in the future. 
 
Section 3.  Any and all ordinances, resolutions and orders, or parts thereof, which 

are in conflict with the provisions of this Ordinance, to the extent of any such conflict, 
hereby superseded and waived.  

 
Section 4.  If any section, subdivision, sentence or phrase of this Ordinance is for any 

reason held to be void, invalid or unconstitutional, such decision shall not affect the validity 
of the remaining portions of this Ordinance. 

 
Section 5.  This Ordinance shall be in full force and effect from and after its passage 

and approval as provided by law. 
 

ADOPTED this ____ day of ______________, 2022, pursuant to roll call vote as 
follows: 

 
AYES:  __________________________________________   
 
NAYS: __________________________________________  
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ABSTAIN: __________________________________________    
 
ABSENT: __________________________________________ 
 
APPROVED this ____ day of _________________, 2022. 
 
    
     _____________________________________ 

Michael J. Reid, Jr. 
Village President 
 
 

ATTEST: 
 
_________________________________                    

Linda Vasquez 
Village Clerk 
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Village of Hampshire 
234 S. State Street, Hampshire IL 60140 

Phone: 847-683-2181 www.hampshireil.org 
 

Agenda Supplement 

TO:    President Reid; Board of Trustees 
FROM:   Josh Wray, Assistant to the Village Manager 
FOR:   Village Board Meeting on August 18, 2022 
RE:    Concept Plan Review – Romke 72 

Background: Da’Brou Construction acquire the southerly 40 acres of the Tuscany Woods 

development in fall 2021. They are now proceeding to subdivide the land into several parcels 

for commercial/institutional development. The Planning and Zoning Commission voted to 

approve this concept plan 5-0. 

Analysis: The concept plan is a relatively basic stage meant to explore any problems with the 

plan from the Village’s perspective and to seek feedback from the Village Board before 

moving further in engineering. Staff has no concerns about the subdivision as proposed. 

After receiving comments from the Village Board, the developers will move to rezoning, final 

engineering, and platting, which will then go before the Planning and Zoning Commission 

and Village Board for approval. 

Action Needed: No formal action of the Village Board is required, but comments and 

concerns are appropriate. 
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Village of Hampshire, Illinois 
Request for Proposal 
Police Chief Recruitment & Selection 

 
July 29, 2022 
 

 
 
630 Dundee Road 
Suite 225 
Northbrook, IL 60062 
 
 
Primary Contact Person:  
Laurie Pederson 
Director of Administrative Services 
847-380-3198 
LPederson@GovHRusa.com  
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Village of Hampshire, Illinois – Police Chief 
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Firm Profile 

GovHR is a public management consulting firm serving local government clients and other public-sector 
entities across the country. The firm was originally formed as Voorhees Associates in 2009 and changed 
its name to GovHR USA in 2013. Our headquarters are in Northbrook, Illinois. We are a certified Female 
Business Enterprise in the State of Illinois and work exclusively in the public and non-profit sectors. GovHR 
offers customized executive recruitment services, management studies and consulting projects for local 
government and organizations who work with local government.  
 

 
GovHR has 19 full-time and 7 permanent part-time 
employees including 6 full-time recruiters and 26 
additional project consultants who are based in Arizona, 
Colorado, Florida, Georgia, Illinois, Indiana, 
Massachusetts, Michigan, Minnesota, Ohio, Tennessee, 
Texas and Wisconsin, giving us a national presence. 
Additionally, GovTempsUSA, GovHR’s subsidiary, 
provides interim staffing solutions to keep operations 
moving during the recruitment process. 

 
Our consultants are experienced executive recruiters who have conducted over 1,000 recruitments, 
working with cities, counties, special districts, and other governmental entities of all sizes throughout the 
country. In addition, we have held leadership positions within local government, giving us an 
understanding of the complexities and challenges facing today’s public sector leaders. 
 

Our Leadership 

  
Heidi Voorhees 

President 
847-380-3240 

HVoorhees@GovHRusa.com 
 

Joellen Cademartori 
Chief Executive Officer 

847-380-3238 
JCademartori@GovHRusa.com  

Ms. Voorhees has conducted more than 400 
recruitments in her management consulting career, 

with many of her clients being repeat clients, attesting 
to the high quality of work performed for them. In 

addition to her 17 years of executive recruitment and 
management consulting experience, Ms. Voorhees has 

19 years of local government leadership and 
management service, including ten years as Village 

Manager for the Village of Wilmette, Illinois. 

Ms. Cademartori is a seasoned manager, with expertise 
in public sector human resources management. She has 

held positions from Human Resources Director and 
Administrative Services Director to Assistant Town 

Manager and Assistant County Manager. Ms. 
Cademartori has worked in forms of government 

ranging from Open Town Meeting to Council-Manager 
and has supervised all municipal and county 

departments ranging from Public Safety and Public 
Works to Mental Health and Social Services. 
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Why Choose GovHR? 
 

Unparalleled Expertise and Level of Service: We are a leader in the field of local government recruitment 
and selection with experience in 41 states, in communities ranging in population from 1,000 to 3,000,000. 
Since our establishment in 2009, more than 40% of our clients are repeat clients showing a high level of 
satisfaction with our work. We encourage you to call any of our previous clients. Surveys of our clients 
show that 94% rate their overall experience with our firm as Outstanding and indicate that they plan to 
use our services or highly recommend us in the future. 
 
Delivering the Best: We conduct comprehensive due diligence on candidates. Our state-of-the-art 
process, includes extensive use of social media for candidate outreach and video interviews with potential 
finalist candidates, ensure a successful recruitment for your organization. Our high quality, thorough 
Recruitment Brochure reflects the knowledge we will have about your community and your organization 
and will provide important information to potential candidates. Additionally, before we recommend a 
candidate to you, we will have interviewed them via video, conducted reference calls, and news media 
and social media searches. Our knowledge of local government ensures that we can ask probing questions 
that will verify their expertise.  
 
A Partner from Start to Finish: We are your partners in this important process. You are welcome to review 
all the resumes we receive, and we will share our honest assessment of the candidates. Our goal is your 
complete satisfaction. We can strategize with you on a variety of approaches for meeting your recruiting 
needs, including evaluation of internal candidates, identification of non-traditional candidates who meet 
your recruitment requirements, succession planning and mentoring options. We are committed to 
working with you until you find the candidate that is the best fit for your position. 
 
Services for Any Budget and Any Search: We strive to meet the specific needs of our clients. We offer 
several options for recruitment services to meet your needs and your budget. Our services range from 
Full Executive Recruitments to Virtual Recruitments and even simply Professional Outreach for those who 
want to reach a broader network. In the following proposal, we have provided the scope we believe that 
best fits your needs. However, you may find all our services here on our website. 
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Our Team 

GovHR employs a team of professionals with backgrounds in local government and the not-for-profit 
sector. With your staff needs in mind and due to the significance of this recruitment, we have assigned 
our highly knowledgeable and experienced Vice President Rick Ginex. He will act as your project manager 
and primary point of contact for this project. He will be responsible for your recruitment and selection 
process. His full biography can be found as part of the Appendix and his client list is available on our 
website.  
 

Project Manager & Main Point of Contact 
 

 
 

Rick Ginex 
Vice President 
630-235-2526 

RGinex@GovHRusa.com 
 
 
 

Proposal Inquiries 
 

 
 

Laurie Pederson 
Client Services & Administrative Director 

847-380-3198 
LPederson@GovHRusa.com 
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References 

We are a proven leader in public sector consulting. More than one-third of the organizations served by 
GovHR are repeat clients. Our team provides a growing pool of highly qualified candidates who are well-
suited to handle the challenges and expectations of professional positions in local government and the 
not-for-profit sector.  
 
The following references can speak to the quality of service provided by GovHR. 
 
West Chicago, IL 
(Chief Building Official, 2022)  
(Public Works Director, 2021) 
(Chief of Police, 2021) 
Michael Guttman, City Administrator     
475 Main St. 
West Chicago, IL 60185 
630-293-2200 
MGuttman@westchicago.org 
 
 
Naperville, IL 
(Chief of Police, 2021)  
Doug A. Krieger, City Manager     
400 South Eagle Street 
Naperville, IL 60540 
630-420-6044 
kriegerd@naperville.il.us 
Stephanie Gianetto, Human Resources    
630-305-7073 
gianettos@naperville.il.us 
 
 
Peoria, IL 
(Fire Chief, In Progress)  
(Assistant City Manager, 2021)  
(Chief Diversity and Inclusion Officer, 2021)  
(Finance Director, 2021)  
(Chief of Police, 2021)  
(Emergency Communications Director, 2020)  
Mary Ann Stalcup, Human Resources Director   
419 Fulton St., Room 403 
Peoria, IL 61602 
309-494-8575 
mstalcup@peoriagov.org 
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Project Approach and Methodology 

A typical recruitment and selection process takes approximately 175 hours to conduct. At least 50 hours 
of this time is administrative, including advertisement placement, reference interviews, and due diligence 
on candidates. We believe our experience and ability to professionally administer your recruitment will 
provide you with a diverse pool of highly qualified candidates for your position search. GovHR clients are 
informed of the progress of their recruitment throughout the entire process. We are always available by 
mobile phone or email should you have a question or need information about the recruitment. 
 

Phase I: Position Assessment, Position Announcement & Brochure 
GovHR treats each executive recruitment as a transparent partnership with our client. We believe in 
engaging with stakeholders early in each recruitment process to fully understand the challenges and 
opportunities inherent in the position. Understanding the organizational culture is critical to a successful 
recruitment. We gain this insight and information through meetings (one on one and small groups), 
surveys and a review of relevant information. This information is reflected in a polished marketing piece 
that showcases the organization and the area it serves. 

Information Gathering: 
 One-on-one or group interviews with stakeholders identified by the client. 
 Surveys can be used for department personnel to gather feedback. 
 Conversations/interviews with department heads. 

A combination of the above items can be used to fully understand community and organizational needs 
and expectations for the position. 

Development of a Position Announcement to be placed on websites and social media.  

Development of a thorough Recruitment Brochure for client review and approval.  

Agreement on a detailed Recruitment Timetable – a typical recruitment takes between 90 to 120 days 
from the time you sign the contract to appointment of the finalist candidate.  
 

Phase II: Advertising, Candidate Recruitment & Outreach 
We make extensive use of social media as well as traditional outreach methods to ensure a diverse and 
highly qualified pool of candidates. In addition, our website is well known in the local government industry 
– we typically have 14,000+ visits monthly to our website and career center. Additionally, our weekly jobs 
listings are sent to over 7,000 subscribers.  
 
Phase II will include the following:  
 GovHR consultants will personally identify and contact potential candidates. 
 Develop a database of potential candidates from across the country unique to the position and to 

the Client, focusing on: 
o Leadership and management skills 
o Size of organization  
o Experience in addressing challenges and opportunities also outlined in Phase I  
o The database will range from several hundred to thousands of names and an email blast will 

be sent to each potential candidate.  
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 Placement of the Position Announcement in appropriate professional online publications: 
o Public sector publications & websites (approximately 20 online sources) 
o Social media: LinkedIn (over 20,000 connections), Facebook, Instagram and Twitter 
o GovHR will provide you with a list of advertising options for approval 

 

Phase III: Candidate Evaluation & Screening 
Phase III will include the following steps: 
 Review and evaluation of candidates’ credentials considering the criteria outlined in the 

Recruitment Brochure  
 Candidates will be narrowed down to those candidates that meet the qualification criteria 
 Candidate evaluation process: 

o Completion of a questionnaire explaining prior work experience 
o Live Video Interview (45 minutes to 1 hour) conducted by consultant with each finalist 

candidate 
o References provided by the candidate are contacted 
o Internet/Social Media search conducted on each finalist candidate 

 
All résumés will be acknowledged and inquiries from candidates will be personally handled by GovHR, 
ensuring that the Client’s process is professional and well regarded by all who participate.  
 

Phase IV: Presentation of Recommended Candidates 
Phase IV will include the following steps: 
 GovHR will prepare a Recruitment Report presenting the credentials of those candidates most 

qualified for the position.  
 GovHR will provide an electronic recruitment portfolio which contains the candidates’ materials 

along with a “mini” résumé for each candidate so that each candidate’s  
credentials are presented in a uniform way.  

 Client will receive a log of all applicants and may review résumés if requested.  
 Report will arrive in advance of the Recruitment Report Presentation.  

 
GovHR will spend approximately 2 hours with the Client reviewing the recruitment report and providing 
additional information on the candidates. 
  

Phase V: Interviewing Process & Background Screening 
Phase V will include the following steps: 

GovHR will:  
 Develop the first and second round interview questions for your review and comment 
 Coordinate candidate travel and accommodations 
 Provide you with an electronic file that includes: 

o Candidates’ credentials 
o Set of questions with room for interviewers to make notes  
o Evaluation sheets to assist interviewers in assessing the candidate’s skills and abilities 
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Background screening will be conducted along with additional references contacted:  
  

GovHR USA Background Screening 
 Social Security Trace & Verification   County/Statewide Criminal 
 U.S. Federal Criminal Search   Civil Search 
 Enhanced Verified National Criminal 

- National Sex Offender Registry 
- Most Wanted Lists FBI, DEA, ATF, 

Interpol 
- OFAC Terrorist Database Search 
- OIG, GSA, SAM, FDA 
- All felonies and misdemeanors  

reported to the National Database 

  Bankruptcy, Leans and Judgements 
  Motor Vehicle Record 

  Education Verification – All Degrees Earned 
 Optional: Credit Report – Transunion with score 

(based on position and state laws) 
 Optional:  

Professional License Verification  
Drug Screen 
Employment Verification 

 
GovHR will work with you to develop an interview schedule for the candidates, coordinating travel and 
accommodations. GovHR consultants will be present for all the interviews, serving as a resource and 
facilitator.  
 
GovHR will coordinate a 2-Step Interview process. The first round interviews will include four to five 
candidates. The second round interviews will include two or three candidates. GovHR will supply interview 
questions and an evaluation form.  
 
In addition to a structured interview, the schedule can incorporate: 

 Tour of Client facilities 
 Interviews with senior staff 

 

Phase VI: Appointment of Candidate 
 GovHR will assist you as much as you request with the salary and benefit negotiations and 

drafting of an employment agreement, if appropriate.  
 GovHR will notify all applicants of the final appointment, providing professional background 

information on the successful candidate. 
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Project Timeline 

Week  

1 

Week  

2 

Week 

3 

Week 

4 

Week 

5 

Week 

6 

Week  

7 

Week  

8 

Week 

9 

Week 

10 

Week 

11 

Week 

12 

Week 

13 

Week 

14 

Phase I Phase II Phase III Phase 
IV 

Phase V Phase VI 
 

Weeks 1 & 2  Phase 1: Interviews & Brochure Development 

Weeks 3 thru 6  Phase 2: Advertising, Candidate Recruitment & Outreach 

Weeks 7 thru 9  Phase 3: Candidate Evaluation & Background Screening 

Week 10  Phase 4: Presentation of Recommended Candidates 

Week 11 & 12  Phase 5: Interview Process & Additional Background Screening 

Weeks 13 & 14  Phase 6: Appointment of Candidate 

 
Commitment to Diversity, Equity & Inclusion in Recruitments 

GovHR has a long-standing commitment to Equity, Diversity and Inclusion in all of our recruitment and 
selection processes. Since our firm's inception we have supported, with our time and financial resources, 
organizations that advance women and other underrepresented minorities in local government. These 
include the National Forum for Black Public Administrators, the Local Government Hispanic Network, The 
League of Women in Government and CivicPride.  
 
GovHR Team Members have moderated and spoken on DEI initiatives at the International City and 
County Management Association conference and state conferences in Illinois, Michigan, Wisconsin, and 
North Carolina. Our employees and consultants have undergone Implicit Bias Training and we are 
frequent speakers on incorporating DEI values into recruitment and selection processes. We have a list of 
DEI resources on the front page of our website (https://www.govhrusa.com/diversity-equity-and-
inclusion-resources/) that can be accessed by anyone who visits our website.  
 
GovHR has formally partnered with the National Forum for Black Public Administrators' consulting arm, 
i4x, in several recruitment and selection processes throughout the country including Toledo, OH, Fort 
Collins, CO, Ann Arbor, MI, Oakland, MI and Arlington, TX. Our partnership reflects our mutual 
commitment to advancing DEI values and increasing the diversity of local government leaders at the 
highest levels of local government organizations.  
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Recruiting During the Great Resignation 

The GovHR team is aware of the lasting impact that the Great Resignation has had on nearly all local 
government positions. Data shows annual quit rates have been at record highs the past two years. 
Additionally, there is a growing trend of public workers accelerating retirement plans, a drastic change 
from when workers were postponing retirement. 

Our team of consultants work diligently to ensure the success of each recruitment and will be transparent 
upfront and throughout the process regarding any obstacles or delays they anticipate. Despite these 
challenging times, we have still seen a tremendous amount of success in our recruitments largely due to 
our consultants’ outreach methods and our team’s marketing strategies.  

GOVHR’S RECOMMENDATIONS TO RECRUIT AND RETAIN TOP TALENT 

Responsive: Roll out the Welcome Mat! Candidates may struggle with relocating for a new position as 
well as be concerned about the “fit” with a new team. It is important to include costs for your top 
candidate(s) to travel to your location for the final interview process. Our team will work with you to 
create a welcoming, informative experience for both you and the candidate(s). 

Encouraging: Employee development is a must-have in today’s market. Candidates appreciate their 
employer investing in them as much as they are investing themselves in the job. Consider “up and coming” 
candidates who may lack one or two preferred skills and assign a mentor or invest in a course to encourage 
their professional development. A mentor/training program will also help establish a peer-to-peer 
connection and make them feel more comfortable about the transition to a new job. 

Competitive: Our team will guide you in offering a competitive market rate compensation and 
competitive benefits package attractive to today’s candidates. Competitive employers must include 
relocation expenses and should consider signing bonuses and temporary housing.   

Resourceful: Review your job description – do you need public sector experience? Are the years’ 
experience you list essential, or can that be preferred? Consider a more resourceful approach when 
reviewing candidates’ experience. Carefully consider requirements such as CPA, Professional Engineer and 
others that will limit your talent pool – consider using the word “ideally” or “preferably.” 

Understanding: These past few years have, without a doubt, changed the work environment. Competitive 
employers have recognized this and are offering flexible/hybrid/remote work options. Those positions 
that offer this type of flexibility consistently receive a better candidate response rate.  

Innovative: Think about what is unique and attractive about your community and organization and 
highlight that in your recruitment efforts. Talk about organizational culture and what your values are with 
respect to your employees. GovHR will assist you in being as innovative as possible in your outreach.  

Transparent: Some states now mandate listing salary ranges in any job advertisements or postings. More 
and more companies are now showing at least a salary range in their postings to promote pay 
transparency and equity. Post the salary range you will use for hiring – it is public information if we make 
it too difficult for candidates to find out the salary, they will move on to the next opportunity.  
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Full Scope Recruitment – Price Proposal 

Summary of Costs: Full Scope Price 

Recruitment Fee: $19,500 

Recruitment Expenses: (not to exceed) 

 Expenses include candidate due diligence efforts 

$1,500 

Advertising: 

*Advertising costs over $2,500 will be placed only with client 
approval. If less than $2,500, Client is billed only for actual cost. 

$2,500* 

Total: $23,500** 
 
**Consultant travel expenses are not included in the price proposal. If the consultant is requested to travel 
to the client, travel costs will be estimated at time of request. Only actual expenses will be billed to the 
client for reimbursement to GovHR.  
 
Possible in-person meetings could include:  1. Recruitment brochure interview process  
      2. Presentation of recommended candidates 
      3. Interview Process  
  
Any additional consultant visits requested by the Client (beyond the three visits listed above) will be billed 
at $125/hour; $500 for a half day and $950 for a full day. The additional visits may also result in an increase 
in the travel expenses and those expenses will be billed to the client.  
 
This fee does not include travel and accommodations for candidates interviewed.  
 

Payment for Fees & Services 

 Professional fees and expenses will be invoiced as follows:  
 
1st Invoice upon acceptance of proposal:   40% of the Recruitment Fee 
2nd Invoice upon recommendation of candidates:  40% of the Recruitment Fee 
Final Invoice upon completion:    20% of the Recruitment Fee plus all expenses  
 
Payment of invoices is due within thirty (30) days of receipt (unless the client advises that its normal 
payment procedures require 60 days.)  
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The GovHR Guarantee – Full Scope Recruitment 

GovHR is committed to assisting our clients until a candidate is appointed to the position. Therefore, no 
additional professional fee will be incurred if the client does not make a selection from the initial group 
of recommended candidates and requests additional candidates be developed for interview 
consideration. If additional advertising beyond the Phase I advertising is requested, client will be billed for 
actual advertising charges. Reimbursable expenses may be incurred should the recruitment process 
require consultant travel to the Client.  
  
Upon appointment of a candidate, GovHR provides the following guarantee: should the selected and 
appointed candidate, at the request of the Client or the employee’s own determination, leave the employ 
of the Client within the first 12 months of appointment, we will, if desired, conduct one additional 
recruitment for the cost of expenses and announcements only. This request must be made within 6 
months of the employee’s departure.  
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Contract Signature Page 

We believe we have provided you with a comprehensive proposal; however, if you would like a service 
that you do not see in our proposal, please let us know. We can most likely accommodate your request.  
  
This proposal will remain in effect for a period of six months from the date of the proposal. We look 
forward to working with you on this recruitment and selection process!  
 
Village of Hampshire, Illinois agrees to retain GovHR USA, LLC (“GovHR”) to conduct a Police Chief 
Recruitment in accordance with its proposal dated July 29, 2022.  The terms of the proposal are 
incorporated herein and shall become a part of this contract. 
 
ACCEPTED: 
 
Village of Hampshire, Illinois 
 
By: ____________________________________ 
 
Title: __________________________________ 
 
Date: __________________________________ 
 
Billing Contact: __________________________ 
 
Billing Contact Email: _____________________ 
 
 
GovHR USA, LLC 
 
By: ____________________________________ 
 
Title: ___________________________________ 
 
Date: ___________________________________ 

 
 

PLEASE SELECT ONE: 

 Full Recruitment Service 

 Limited Recruitment Service 

 Virtual Recruitment Service 

 Professional Outreach Service 
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RICCARDO F. GINEX 

Riccardo F. Ginex has over forty-four years of municipal experience, both as a Village Manager and 
Police Chief.  

Mr. Ginex served as the Village Manager in Oak Brook, Illinois for 7 years. Oak Brook is an affluent community with several commercial and 
retail districts and is home to Oakbrook Center, an upscale, outdoor regional shopping mall. During his tenure there he was instrumental in 
providing oversight with several multi-million dollar developments which included Rush Medical’s suburban facility, the Hyatt House Hotel, 
the Restoration Hardware development, the Lifetime Fitness development, and Senior Lifestyle’s 200-unit development of independent, 
assisted living and memory care. More importantly, when the McDonald’s Corporation relocated from Oak Brook to Chicago, he worked with 
the Hines Development Corporation in bringing the first multi-residential and commercial planned development project for the 17.5 acre 
McDonald’s Plaza. Additionally, he worked with JPD Oak Brook Holdings on their purchase and development of the Oak Brook Reserve, 
formerly the McDonald’s Campus 80-acre property. As a result of his strong negotiating skills, he successfully worked with three collective 
bargaining units, prevailing in a federal grievance arbitration award. He takes great pride in his ability to cultivate a respectful work 
environment that encourages participation and values input. 
 
Mr. Ginex served as the Village Manager in Brookfield for 9 years. During his time there, he obtained over $12 million in Federal Funding for 
infrastructure improvements, oversaw the implementation of two TIF Districts, successfully secured over $7 million in bonds for Water and 
Sewer and Street reconstruction and implemented a Non-Home Rule Sales Tax increasing annual revenue significantly. He successfully 
negotiated five different bargaining unit contracts multiple times.  
 
Mr. Ginex spent twenty-eight years with the Village of Downers Grove, Illinois. While in Downers Grove, he rose through the ranks and was 
appointed Police Chief in February 2000. In 2001, he assumed the role of Acting Village Manager along with his duties as Police Chief until 
being named Village Manager in August of 2001. He was instrumental in the development of the Suburban Law Enforcement Academy at the 
College of DuPage, where he served as their Program Coordinator and then Director.  

PROFESSIONAL EDUCATION, TRAINING & 
INSTRUCTION 
• ICMA Credentialed Manager 
• Master in Management degree, National-Louis University 
• Bachelor in Criminal Justice degree, Lewis University 

• FBI National Academy, 176th Session 
• School of Police Staff and Command, 28th Class, Northwestern 

Traffic Institute 
• Advanced Achievement Leadership, Bell Leadership Program, 

Raleigh, NC 

MEMBERSHIPS AND AFFILIATIONS 
• International City Manager’s Association 
• Illinois City Manager’s Association 
• Life Member International Association of Chiefs of Police 

• Illinois Public Employer Labor Relations Association 
• FBI National Academy Associates 
• Northwestern Traffic Institute Alumni 
• Suburban Law Enforcement Academy Advisory Council 

• Former Board Member, DuPage Convention & Visitor’s Bureau 
• Former Chairman, Intergovernmental Committee West Central 

Municipal Conference 
 
 

PROFESSIONAL BACKGROUND 
Over 44 Years of Local Government Experience 

• Village Manager, Oak Brook, IL   2014- 2021 
• Village Manager, Brookfield, IL   2005 - 2014 
• Village Manager, Downers Grove, IL  2001 - 2005 

• Police Chief, Downers Grove, IL  1977 -2001 
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Law Enforcement Client List

STATE CLIENT POSITION  POPULATION YEAR

Alaska Unalaska Police Chief 4,768 2018

Georgia Decatur Police Chief 25,000 2021

Illinois Arlington Heights Chief of Police (Virtual) 75,500 2019

Buffalo Grove Chief of Police 42,909 2013

Cary Chief of Police 18,713 2010

College of Lake County Chief of Police Multi 2020

Des Plaines Chief of Police 58,364 2020

Evanston Chief of Police 75,000 2018

Glencoe Public Safety Director 8,723 2013

Grayslake Chief of Police 24,400 2011

Highland Park Chief of Police 31,365 2017

Hinsdale Police Chief (Professional Outreach) 16,816 2017

Joliet Junior College
Director of Campus Safety and 
Security, Chief of Police 700,000 2020

La Grange La Grange, IL - Chief of Police(Virtual) 15,610 2017

La Grange Park Chief of Police 13,579 2014

Lake Bluff Chief of Police 5,700 2018

5,722 2013

Lake County Sherriff's Office Business Manager 703,462 2015
Lake County/Nineteenth 
Judicial Circuit Court

Superintendent of Detention 
(Professional Outreach) Multi 2018

Lake Forest Chief of Police 19,375 2012

Lincolnshire Chief of Police 7,500 2016

Lincolnwood Chief of Police 12,590 2017

Lisle Chief of Police 23,440 2019

Mokena Chief of Police 19,042 2013

Moline Chief of Police 43,100 2017

Chief of Police Selection Services 43,100 2010

Naperville Chief of Police 148,000 2021

Northbrook Chief of Police 35,000 2020

37,000 2017

Northern Illinois University Chief of Police 44,098 2013

Northwestern University
Director of the Office of Professional 
Standards 21,000 2014

Northwestern University 
Police Department Commander (2 positions) 21,000 2018

Commander and Accreditation 
Manager 21,000 2017

Oakton Community College
Chief of Police and Emergency 
Management 46,000 2019

Peoria Chief of Police 115,234 2021

Princeton Chief of Police 7,700 2017
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Schaumburg Chief of Police 75,000 2013

Deputy Police Chief 75,000 2018

St. Charles Chief of Police 33,264 2014

Tinley Park Chief of Police 58,000 2011

Vernon Hills Chief of Police 25,911 2017

Villa Park Chief of Police (Virtual) 22,038 2017

2020

Wauconda Chief of Police 14,125 2015

West Chicago Chief of Police 27,221 2021

Woodridge Chief of Police 32,971 2011
Wynstone Property Owners 
Association Director of Public Safety 1,500 2013

Indiana St. John Chief of Police 15,677 2015

Iowa Dubuque Chief of Police 59,700 2021

Michigan Ann Arbor Deputy Police Chief 117,700 2017

Midland Chief of Police 42,000 2011

Midland Chief of Police 42,000 2019

Montana Bozeman Chief of Police 39,860 2015

Ohio Kettering Chief of Police 55,870 2014

Pennsylvania Allegheny County Police Superintendent 1,230,000 2016

Ferguson Township Police Chief 18,300 2017

McCandless Chief of Police 28,457 2016

Mt. Lebanon Chief of Police 33,137 2015

Virginia Hampton Chief of Police 137,436 2021

Prince William County Chief of Police 460,457 2020

Roanoke Chief of Police 100,220 2019

Virginia Beach Chief of Police 442,707 2020

Wisconsin Bayside Police Chief 4,400 2018

Beaver Dam Chief of Police 16,291 2010

Beloit (City) Chief of Police 36,966 2020

Police Chief 36,966 2016

Brown Deer Chief of Police 12,000 2014

2021

Burlington Chief of Police 10,511 2009

DeForest Chief of Police 10,000 2018

Evansville Chief of Police 5,124 2019

Grafton Chief of Police 11,766 2019

Middleton Chief of Police 21,000 2019

Monona Chief of Police 8,000 2020

Polk County Chief Deputy Sheriff 43,476 2016

River Falls Chief of Police 15,200 2015

Sparta Chief of Police 9,600 2014

Sun Prairie Chief of Police 32,894 2019

Waukesha Chief of Police 72,489 2019
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AGENDA SUPPLEMENT 

 

TO:  President Reid and Village Board 

   

FROM: Lori Lyons, Finance Director 

 

FOR:  August 18, 2022 Village Board Meeting  

 

RE: Treasurer’s Report as of July 31, 2022 

 

 

Background. The Village Finance Director will supply a monthly treasurer’s report for review. 

Following this agenda supplement is the report for the month ending July 10, 2022 (3 months of 

FY23; 25%). 

 

Analysis. The discussion will center around the Village’s three main operating funds. The General 

Fund and the Water and Sewer operating funds. 

 

State Municipal Shared Revenues 

 

Description FY23 Budget Through July 2022 Percent Received 

Sales Tax        1,066,048                          314,436  29.4% 

Income Tax          994,057                          435,547  43.8% 

Use Tax          281,762                            69,488  24.6% 

Video Gaming          150,000                            42,632  28.4% 

 

Other Tax & Fee Revenue 

Description FY23 Budget Through July 2022 Percent Received 

Utility Taxes          374,789                            110,579  29.5% 

Places for Eating          228,000                            71,261  31.2% 

Building Permits          144,000                            98,906  68.7% 

Fines, Fees, & Reports            63,000                            17,613  27.9% 

Towing Fees            22,000                             6,750  30.6% 

 

Excluding one time revenue sources and transfers, every large category of revenue is meeting or 

exceeding budget amounts. Income tax receipts continue to exceed Village and IML expectations. 

The Village has received three installments of property taxes as of July 31 and has received 54.6% 

of the budgeted amount. Staff conservatively projected 60 new home permits in the FY23 budget. 

As of July 31, 34 new home permits had been issued.  

On a monthly basis, there will be accounts in which expenditures make the percentage expended 

seem abnormal. These are the accounts for the month of June, 2022: 
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Description FY23 Budget Through July 2022 Percent Expended 

Admin Equipment 1,300 4,925 378.8% 

Police Equipment 
Maintenance 2,000 1,600 80.0% 

Street Health Insurance   65,914 21,735 32.9% 

Maintenance – Tree 
Removal 25,000 17,900 71.6% 

Street Capital Outlay 180,631 303,330 167.9% 

  

- Admin Equipment – Replacement of monument sign inserts (50% down payment) 

- Police Equipment Maintenance – Maintenance of Cross Match Equipment. This line item will 

be over budget for the year. 

- Street Dept Health Insurance –The line item may be over budget this fiscal year due to 

additional employee participation this year. 

- Maintenance Tree Removal – Additional assistance required for dangerous tree removal due 

to storm damage or size of tree 

- Street Capital Outlay – Same as last year. This over expenditure will be offset by financing 

of capital equipment. 

 

The following water and sewer revenue accounts are monitored closely to assure we are on track 

to meet budgetary needs for the fiscal year: 

 

Description FY23 Budget Through July 2022 Percent Received 

Water Sales 1,152,837 219,211 19.0% 

Sewerage Service 1,418,454 276,148 19.4% 

 

Much of the variance from in these categories can be attributed to the timing of the Village’s bi-

monthly billing cycle. While receipts are lower than expected at this time, it is expected that this 

will correct itself over time. 

 

As with the General Fund and on a monthly basis, there will be accounts in which expenditures 

make the percentage expended seem abnormal. These are the account categories for the month of 

July 2022: 

 

 
Description FY23 Budget Through July 2022 Percent Expended 

Water – Other Professional 
Services   9,085    3,558 39.1% 

Sewer – Gasoline/Oil 4,800     3,374 70.3% 

 

- Water – Other Professional Services – Fiix Software license paid for the year and water 

analytics. 

- Sewer – Gasoline/Oil – Lift Station fuel; this line item will likely be over budget. 

 

Recommendation. For informational purposes only; no action required. 
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Village of Hampshire

Budget Versus Actual Report Overview

Three Months Ended July 31, 2022

% of Budget

2022-2023  

YTD BUDGET YTD ACTUAL DELTA $  DELTA % TOT BUDGET

Revenue 1,892,886         2,237,306         344,420            18% 6,389,066                 35%

Expenditures/Expense 1,678,684         1,679,787         1,103                 0% 6,388,925                 26%

YTD Surplus/(Deficit) 214,202            557,519            343,317            141                            

Revenue 254,826            227,882            (26,944)             -11% 719,578                    32%

Expenditures/Expense 90,973               68,687               (22,286)             -24% 439,472                    16%

YTD Surplus/(Deficit) 163,853            159,195            (4,658)               280,106                    

Revenue 324,116            453,490            129,374            40% 1,296,461                 35%

Expenditures/Expense 900,519            823,517            (77,002)             -9% 1,426,527                 58%

YTD Surplus/(Deficit) (576,403)           (370,027)           206,376            (130,066)                   

Revenue 1,327,113         741,184            (585,929)           -44% 5,308,455                 14%

Expenditures/Expense 1,396,958         901,912            (495,046)           -35% 5,380,494                 17%

YTD Surplus/(Deficit) (69,845)             (160,728)           (90,883)             (72,039)                     

Revenue 3,798,941         3,659,862         (139,079)           -4% 13,713,560               27%

Expenditures/Expense 4,067,134         3,473,903         (593,231)           -15% 13,635,418               25%

YTD Surplus/(Deficit) (268,193)           185,959            454,152            78,142                      

2022-2023  

YTD BUDGET YTD ACTUAL DELTA $  DELTA % TOT BUDGET

Revenue 572,142            591,589            19,447               3% 1,144,371                 52%

Expenditures/Expense 9,500                 -                     (9,500)               -100% 1,199,961                 0%

YTD Surplus/(Deficit) 562,642            591,589            28,947               (55,590)                     

2022-2023  

YTD BUDGET YTD ACTUAL DELTA $  DELTA % TOT BUDGET

Revenue 158,632            34,087               (124,545)           -79% 634,528                    5%

Expenditures/Expense 18,087               8,642                 (9,445)               -52% 72,349                      12%

YTD Surplus/(Deficit) 140,545            25,445               (115,100)           562,179                    

General Fund

Special Revenue Funds

Capital Project Funds

Enterprise Funds

Total Village

3 MONTHS ENDED

3 MONTHS ENDED

Agency Funds

Pension Trust Fund

3 MONTHS ENDED
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Village of Hampshire

Budget Versus Actual Report - General Fund Summary

Three Months Ended July 31, 2022

2022-2023  

YTD BUDGET YTD ACTUAL DELTA $  DELTA % TOT BUDGET

GENERAL FUND REVENUE

  Property Tax 591,241          645,911          54,670        9% 1,182,481      

  Intergovernmental 728,969          1,001,654      272,685     37% 2,915,876      

  Service Fees 21,125            20,710            (415)            -2% 84,500            

  Investment Income 500                  4,453              3,953          791% 2,000              

  Reimburseable 47,050            106,832          59,782        127% 188,200          

  Licenses, Fines, Permits, Fees 84,435            158,846          74,411        88% 337,740          

  Grant Income 201,874          -                       (201,874)    -100% 807,497          

  Other Income 86,875            114,635          27,760        32% 347,500          
  Transfers In 50,197            -                       (50,197)      -100% 200,786          

    TOTAL GENERAL FUND REVENUE 1,812,266      2,053,041      240,775     13% 6,066,580      

GENERAL FUND EXPENSE 2022-2023  

ADMINISTRATION YTD BUDGET YTD ACTUAL DELTA $  DELTA % TOT BUDGET

  Personal Services 160,757          165,862          5,105          3% 643,028          

  Contractual Services 127,408          106,793          (20,615)      -16% 509,631          

  Commodities 6,810              2,123              (4,687)         -69% 27,240            

  Other Expenses 55,538            -                       (55,538)      -100% 222,150          

  Capital Outlay 8,656              6,085              (2,571)         -30% 34,625            
  Transfers 135,028          -                       (135,028)    -100% 540,111          

    TOTAL ADMINISTRATION 494,197          280,863          (213,334)    -43% 1,976,785      

POLICE

  Personal Services 588,905          451,713          (137,192)    -23% 2,355,620      

  Contractual Services 147,849          152,980          5,131          3% 268,494          

  Commodities 19,938            12,658            (7,280)         -37% 79,750            
  Capital Outlay 27,878            60,591            32,713        117% 111,512          

    TOTAL POLICE 784,570          677,942          (106,628)    -14% 2,815,376      

STREET DEPARTMENT

  Personal Services 139,004          134,067          (4,937)         -4% 556,016          

  Contractual Services 99,125            63,986            (35,139)      -35% 396,500          

  Commodities 22,925            7,579              (15,346)      -67% 91,700            

  Other Expenses 9,013              3,506              (5,507)         -61% 36,053            
  Capital Outlay 45,158            303,330          258,172     572% 180,631          

    TOTAL STREET DEPARTMENT 315,225          512,468          197,243     63% 1,260,900      

PLANNING AND ZONING DEPARTMENT
  Personal Services 565                  -                       (565)            -100% 2,260              

    TOTAL PLANNING AND ZONING DEPT. 565                  -                       (565)            -100% 2,260              

POLICE COMMISSION

  Personal Services 969                  969                  -                   0% 969                  

  Contractual Services 2,525              -                       (2,525)         -100% 10,100            

  Other Expenses -                       -                       -                   0% -                       
  Commodities 13                    -                       (13)              -100% 50                    

    TOTAL POLICE COMMISSION 3,507              969                  (2,538)         -72% 11,119            

    SUB TOTAL GENERAL FUND EXPENSE 1,598,064      1,472,242      (125,822)    -8% 6,066,440      

    SUB TOTAL YEAR-TO-DATE SURPLUS/(DEFICIT) 214,202          580,799          366,597     171% 140                  

GENERAL FUND SUBFUNDS -                       (23,280)           (23,280)      -100% 1                      

    TOTAL YEAR-TO-DATE SURPLUS/(DEFICIT) 214,202          557,519          343,317     160% 141                  

3 MONTHS ENDED

General Fund Revenues (01)

General Fund Expenses (01)

3 MONTHS ENDED
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Village of Hampshire

Budget Versus Actual Report - General Fund Subfunds

Three Months Ended July 31, 2022

2022-2023  2022-2023  

YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET

REVENUE

  Investment Income 1                      14                   13               1300% 5                      5                      29                   24               480% 20                   

  Licenses, Fines, Permits, Fees 54,595            123,749         69,154       127% 218,381         3,281              8,925              5,644          172% 13,125            

    TOTAL REVENUE 54,596            123,763         69,167       127% 218,386         3,286              8,954              5,668          172% 13,145            

EXPENSE

  Other Expenses 54,596            152,867         98,271       180% 218,386         3,286              4,725              1,439          44% 13,145            

    TOTAL EXPENSE 54,596            152,867         98,271       180% 218,386         3,286              4,725              1,439          44% 13,145            

    YEAR-TO-DATE SURPLUS/(DEFICIT) -                       (29,104)          (29,104)      -100% -                       -                       4,229              4,229          100% -                       

2022-2023  2022-2023  

YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET

REVENUE

  Investment Income 1                      2                      1                  100% 5                      2                      11                   9                  450% 7                      

  Licenses, Fines, Permits, Fees 4,963              11,250            6,287          127% 19,853            15,296            34,671            19,375       127% 61,184            

    TOTAL REVENUE 4,964              11,252            6,288          127% 19,858            15,298            34,682            19,384       127% 61,191            

EXPENSE

  Other Expenses 4,964              13,897            8,933          180% 19,858            15,298            31,226            15,928       104% 61,191            

    TOTAL EXPENSE 4,964              13,897            8,933          180% 19,858            15,298            31,226            15,928       104% 61,191            

    YEAR-TO-DATE SURPLUS/(DEFICIT) -                       (2,645)            (2,645)        -100% -                       -                       3,456              3,456          100% -                       

2022-2023  2022-2023  

YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET

REVENUE

  Investment Income 1                      4                      3                  300% 5                      -                       -                       -                  0% 1                      

  Licenses, Fines, Permits, Fees 750                 1,700              950             127% 3,000              1,725              3,910              2,185          127% 6,900              

    TOTAL REVENUE 751                 1,704              953             127% 3,005              1,725              3,910              2,185          127% 6,901              

EXPENSE

  Other Expenses 751                 -                       (751)            -100% 3,005              1,725              4,830              3,105          180% 6,900              

    TOTAL EXPENSE 751                 -                       (751)            -100% 3,005              1,725              4,830              3,105          180% 6,900              

    YEAR-TO-DATE SURPLUS/(DEFICIT) -                       1,704              1,704          100% -                       -                       (920)                (920)            -100% 1                      

2022-2023  

YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET

REVENUE

  Investment Income 10                   60                   50               500% 43                   

  Licenses, Fines, Permits, Fees 80,610            184,205         103,595     129% 322,443         

    TOTAL REVENUE 80,620            184,265         103,645     129% 322,486         

EXPENSE

  Other Expenses 80,620            207,545         126,925     157% 322,485         

    TOTAL EXPENSE 80,620            207,545         126,925     157% 322,485         

    YEAR-TO-DATE SURPLUS/(DEFICIT) -                       (23,280)          (23,280)      -100% 1                      

School Impact Fees (60) Library Impact Fees (61)

3 MONTHS ENDED

Parks Impact Fees (62) Fire Impact Fees (63)

3 MONTHS ENDED

Total General Fund Subfunds

3 MONTHS ENDED

3 MONTHS ENDED

3 MONTHS ENDED 3 MONTHS ENDED

Cemetary Impact Fees (66) Towhnship Impact Fees (67)

3 MONTHS ENDED
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Village of Hampshire

Budget Versus Actual Report - Special Revenue Fund Summary

Three Months Ended July 31, 2022

2022-2023  2022-2023  

YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET

REVENUE

  Property Tax 63,031            71,119            8,088          13% 126,062         -                       -                       -                  0% -                       

  Intergovernmental -                       -                       -                  0% -                       -                       -                       -                  0% -                       

  Investment Income 3                      12                   9                  300% 10                   1                      7                      6                  600% 5                      

  Licenses, Fines, Permits, Fees -                       -                       -                  0% -                       6,000              2,911              (3,089)        -51% 24,000            

  Other Income -                       -                       -                  0% -                       -                       -                       -                  0% -                       

  Transfers 6,250              -                       (6,250)        -100% 25,000            -                       -                       -                  0% -                       

    TOTAL REVENUE 69,284            71,131            1,847          3% 151,072         6,001              2,918              (3,083)        -51% 24,005            

EXPENSE

  Contractual Services 625                 645                 20               3% 2,500              19,000            19,000            -                  0% 19,000            

  Commodities -                       -                       -                  0% -                       -                       -                       -                  0% -                       

  Other Expenses 15,179            17,458            2,279          15% 60,716            1,500              6,000              4,500          300% 6,000              

    TOTAL EXPENSE 15,804            18,103            2,299          15% 63,216            20,500            25,000            4,500          22% 25,000            

    YEAR-TO-DATE SURPLUS/(DEFICIT) 53,480            53,028            (452)            -1% 87,856            (14,499)          (22,082)          (7,583)        52% (995)                

2022-2023  2022-2023  

YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET

REVENUE

  Property Tax 60,813            67,302            6,489          11% 121,626         -                       -                       -                  0% -                       

  Intergovernmental -                       -                       -                  0% -                       77,391            56,778            (20,613)      -27% 309,563         

  Investment Income 1                      26                   25               2500% 5                      37                   2,547              2,510          6784% 150                 

  Licenses, Fines, Permits, Fees -                       -                       -                  0% -                       -                       -                       -                  0% -                       

  Grant Income -                       -                       -                  0% -                       15,276            -                       (15,276)      -100% 61,104            

    TOTAL REVENUE 60,814            67,328            6,514          11% 121,631         92,704            59,325            (33,379)      -36% 370,817         

EXPENSE

  Contractual Services -                       7,216              7,216          100% 154,850         -                       -                       -                  0% -                       

  Commodities -                       -                       -                  0% -                       37,434            -                       (37,434)      -100% 149,736         

  Other Expenses -                       -                       -                  0% -                       -                       -                       -                  0% -                       

    TOTAL EXPENSE -                       7,216              7,216          100% 154,850         37,434            -                       (37,434)      -100% 149,736         

    YEAR-TO-DATE SURPLUS/(DEFICIT) 60,814            60,112            (702)            -1% (33,219)          55,270            59,325            4,055          7% 221,081         

2022-2023  2022-2023  

YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET

REVENUE

  Property Tax 26,019            27,168            1,149          4% 52,038            149,863         165,589         15,726       10% 299,726         

  Intergovernmental -                       -                       -                  0% -                       77,391            56,778            (20,613)      -27% 309,563         

  Investment Income 4                      12                   8                  200% 15                   46                   2,604              2,558          5561% 185                 

  Licenses, Fines, Permits, Fees -                       -                       -                  0% -                       6,000              2,911              (3,089)        -51% 24,000            

  Grant Income -                       -                       -                  0% -                       15,276            -                       (15,276)      -100% 61,104            

  Other Income -                       -                       -                  0% -                       -                       -                       -                  0% -                       

  Transfers -                       -                       -                  0% -                       6,250              -                       (6,250)        -100% 25,000            

    TOTAL REVENUE 26,023            27,180            1,157          4% 52,053            254,826         227,882         (26,944)      -11% 719,578         

EXPENSE

  Personal Services 11,134            5,475              (5,659)        -51% 22,268            11,134            5,475              (5,659)        -51% 22,268            

  Contractual Services -                       -                       -                  0% -                       19,625            26,861            7,236          37% 176,350         

  Commodities -                       -                       -                  0% -                       37,434            -                       (37,434)      -100% 149,736         

  Other Expenses 6,101              12,893            6,792          111% 24,402            22,780            36,351            13,571       60% 91,118            

    TOTAL EXPENSE 17,235            18,368            1,133          7% 46,670            90,973            68,687            (22,286)      -24% 439,472         

    YEAR-TO-DATE SURPLUS/(DEFICIT) 8,788              8,812              24               0% 5,383              163,853         159,195         (4,658)        -3% 280,106         

3 MONTHS ENDED 3 MONTHS ENDED

3 MONTHS ENDED

Tax Increment Financing (05) Hotel/Motel Tax (07)

Road and Bridge (10) Motor Fuel Tax (15)

SSA #2-26 (52) Total Special Revenue Funds

3 MONTHS ENDED 3 MONTHS ENDED

3 MONTHS ENDED
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Village of Hampshire

Budget Versus Actual Report - Capital Project Fund Summary

Three Months Ended July 31, 2022

2022-2023  2022-2023  

YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET

REVENUE

  Investment Income 4                      22                    18               450% 15                    1                      13                    12                 1200% 5                      

  Licenses, Fines, Permits, Fees -                       -                       -                   0% -                       -                       -                       -                     0% -                       

  Grant Income -                       -                       -                   0% -                       280,811         353,417         72,606         26% 1,123,241      

  Other Income -                       -                       -                   0% -                       -                       -                       -                     0% -                       

  Transfers 7,500              -                       (7,500)        -100% 30,000            -                       -                       -                     0% -                       

    TOTAL REVENUE 7,504              22                    (7,482)        -100% 30,015            280,812         353,430         72,618         26% 1,123,246      

EXPENSE

  Contractual Services -                       -                       -                   0% -                       24,823            7,512              (17,311)        -70% 99,291            

  Other Expenses -                       -                       -                   0% -                       -                       -                       -                     0% -                       

  Capital Outlay 35,000            33,452            (1,548)        -4% 140,000         800,000         782,553         (17,447)        -2% 1,024,450      

  Transfer to General Fund -                       -                       -                   0% -                       -                       -                       -                     0% -                       

    TOTAL EXPENSE 35,000            33,452            (1,548)        -4% 140,000         824,823         790,065         (34,758)        -4% 1,123,741      

    YEAR-TO-DATE SURPLUS/(DEFICIT) (27,496)          (33,430)          (5,934)        22% (109,985)        (544,011)        (436,635)        107,376       -20% (495)                

2022-2023  2022-2023  

YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET

REVENUE

  Investment Income 5                      222                 217             4340% 20                    -                       21                    21                 100% -                       

  Licenses, Fines, Permits, Fees 10,680            39,338            28,658        268% 42,720            -                       -                       -                     0% -                       

  Other Income -                       -                       -                   0% -                       -                       -                       -                     0% -                       

  Transfers -                       -                       -                   0% -                       -                       -                       -                     0% -                       

    TOTAL REVENUE 10,685            39,560            28,875        270% 42,740            -                       21                    21                 100% -                       

EXPENSE

  Contractual Services -                       -                       -                   0% -                       -                       -                       -                     0% -                       

  Other Expenses -                       -                       -                   0% -                       -                       -                       -                     0% -                       

  Capital Outlay -                       -                       -                   0% -                       -                       -                       -                     0% -                       

  Transfers Out 6,250              -                       (6,250)        -100% 25,000            -                       -                       -                     0% -                       

    TOTAL EXPENSE 6,250              -                       (6,250)        -100% 25,000            -                       -                       -                     0% -                       

    YEAR-TO-DATE SURPLUS/(DEFICIT) 4,435              39,560            35,125        792% 17,740            -                       21                    21                 100% -                       

2022-2023  2022-2023  

YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET

REVENUE

  Investment Income -                       -                       -                   0% -                       -                       -                       -                     0% -                       

  Licenses, Fines, Permits, Fees 24,540            55,624            31,084        127% 98,160            575                 1,303              728               127% 2,300              

  Other Income -                       3,530              3,530          100% -                       -                       -                       -                     0% -                       

    TOTAL REVENUE 24,540            59,154            34,614        141% 98,160            575                 1,303              728               127% 2,300              

EXPENSE

  Contractual Services -                       -                       -                   0% -                       -                       -                       -                     0% -                       

  Other Expenses -                       -                       -                   0% -                       -                       -                       -                     0% -                       

  Capital Outlay -                       -                       -                   0% -                       -                       -                       -                     0% -                       

  Transfer to General 34,446            -                       (34,446)      -100% 137,786         -                       -                       -                     0% -                       

    TOTAL EXPENSE 34,446            -                       (34,446)      -100% 137,786         -                       -                       -                     0% -                       

    YEAR-TO-DATE SURPLUS/(DEFICIT) (9,906)             59,154            69,060        -697% (39,626)          575                 1,303              728               127% 2,300              

2022-2023  2022-2023  

YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET

REVENUE

  Investment Income -                       -                       -                   0% -                       10                    278                 268               2680% 40                    

  Licenses, Fines, Permits, Fees -                       -                       -                   0% -                       35,795            96,265            60,470         169% 143,180         

  Grant Income -                       -                       -                   0% -                       280,811         353,417         72,606         26% 1,123,241      

  Other Income -                       -                       -                   0% -                       -                       3,530              3,530            100% -                       

  Transfers -                       -                       -                   0% -                       7,500              -                       (7,500)          -100% 30,000            

    TOTAL REVENUE -                       -                       -                   0% -                       324,116         453,490         129,374       40% 1,296,461      

EXPENSE

  Contractual Services -                       -                       -                   0% -                       24,823            7,512              (17,311)        -70% 99,291            

  Other Expenses -                       -                       -                   0% -                       -                       -                       -                     0% -                       

  Capital Outlay -                       -                       -                   0% -                       835,000         816,005         (18,995)        -2% 1,164,450      

  Transfers -                       -                       -                   0% -                       40,696            -                       (40,696)        -100% 162,786         

    TOTAL EXPENSE -                       -                       -                   0% -                       900,519         823,517         (77,002)        -9% 1,426,527      

-                   0%

    YEAR-TO-DATE SURPLUS/(DEFICIT) -                       -                       -                   0% -                       (576,403)        (370,027)        206,376       -36% (130,066)        

3 MONTHS ENDED 3 MONTHS ENDED

Capital Improvement (70) Total Capital Project Funds

Equipment Replacement (03) Capital Improvement (04)

Public Use Fees (06) Capital Projects/Debt Service (33)

Transportation Impact Fees (64) Early Warning (65)

3 MONTHS ENDED 3 MONTHS ENDED

3 MONTHS ENDED 3 MONTHS ENDED

3 MONTHS ENDED 3 MONTHS ENDED
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Village of Hampshire

Budget Versus Actual Report - Enterprise Fund Summary

Three Months Ended July 31, 2022

2022-2023  2022-2023  

YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET

REVENUE

  Service Fees 88,423            79,611            (8,812)        -10% 353,693         169,400         142,612         (26,788)      -16% 677,600         

  Investment Income -                       -                       -                  0% -                       -                       -                       -                  0% -                       

  Licenses, Fines, Permits, Fees 1,000              901                 (99)              -10% 4,001              2,584              2,021              (563)            -22% 10,337            
  Other Income -                       -                       -                  0% -                       -                       -                       -                  0% -                       

    TOTAL REVENUE 89,423            80,512            (8,911)        -10% 357,694         171,984         144,633         (27,351)      -16% 687,937         

EXPENSE

  Personal Services -                       -                       -                  0% -                       -                       -                       -                  0% -                       

  Contractual Services -                       -                       -                  0% -                       163,350         159,812         (3,538)        -2% 653,400         

  Commodities -                       -                       -                  0% -                       -                       -                       -                  0% -                       

  Other Expenses -                       -                       -                  0% -                       -                       -                       -                  0% -                       

  Capital Outlay -                       -                       -                  0% -                       -                       -                       -                  0% -                       
  Transfers 114,325         -                       (114,325)    -100% 457,300         2,950              2,950              -                  0% 11,800            

    TOTAL EXPENSE 114,325         -                       (114,325)    -100% 457,300         166,300         162,762         (3,538)        -2% 665,200         

    YEAR-TO-DATE SURPLUS/(DEFICIT) (24,902)          80,512            105,414     -423% (99,606)          5,684              (18,129)          (23,813)      -419% 22,737            

2022-2023  2022-2023  

YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET

REVENUE

  Service Fees 289,459         219,498         (69,961)      -24% 1,157,837      354,614         276,148         (78,466)      -22% 1,418,454      

  Investment Income -                       -                       -                  0% -                       -                       -                       -                  0% -                       

  Licenses, Fines, Permits, Fees 10,613            17,141            6,528          62% 42,452            19,694            1,846              (17,848)      -91% 78,775            

  Other Income 43,500            -                       (43,500)      -100% 174,000         -                       -                       -                  0% -                       
  Transfers -                       -                       -                  0% -                       -                       -                       -                  0% -                       

    TOTAL REVENUE 343,572         236,639         (106,933)    -31% 1,374,289      374,308         277,994         (96,314)      -26% 1,497,229      

EXPENSE

  Personal Services 56,420            54,502            (1,918)        -3% 225,678         65,030            66,750            1,720          3% 260,120         

  Contractual Services 186,219         108,624         (77,595)      -42% 744,877         175,044         52,868            (122,176)    -70% 700,175         

  Commodities 39,504            20,118            (19,386)      -49% 158,015         16,625            6,812              (9,813)        -59% 66,500            

  Other Expenses 8,345              2,095              (6,250)        -75% 107,490         160,402         147,902         (12,500)      -8% 360,164         

  Capital Outlay 25,125            2,450              (22,675)      -90% 100,500         18,663            -                       (18,663)      -100% 74,650            

  Transfers 9,375              8,880              (495)            -5% 37,500            8,880              8,880              -                  0% 35,520            

    TOTAL EXPENSE 324,988         196,669         (128,319)    -39% 1,374,060      444,644         283,212         (161,432)    -36% 1,497,129      

    YEAR-TO-DATE SURPLUS/(DEFICIT) 18,584            39,970            21,386       115% 229                 (70,336)          (5,218)            65,118       -93% 100                 

2022-2023  2022-2023  

YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET

REVENUE

  Service Fees 47,000            -                       (47,000)      -100% 188,000         948,896         717,869         (231,027)    -24% 3,795,584      

  Investment Income -                       6                      6                  100% 1                      -                       6                      6                  100% 1                      

  Licenses, Fines, Permits, Fees 1,125              1,400              275             24% 4,500              35,016            23,309            (11,707)      -33% 140,065         

  Other Income -                       -                       -                  0% -                       43,500            -                       (43,500)      -100% 174,000         

  Grant Income 299,701         -                       (299,701)    -100% 1,198,805      299,701         -                       (299,701)    -100% 1,198,805      

  Transfers -                       -                       -                  0% -                       -                       -                       -                  0% -                       

    TOTAL REVENUE 347,826         1,406              (346,420)    -100% 1,391,306      1,327,113      741,184         (585,929)    -44% 5,308,455      

EXPENSE

  Personal Services -                       -                       -                  0% -                       121,450         121,252         (198)            0% 485,798         

  Contractual Services 346,701         259,269         (87,432)      -25% 1,386,805      871,314         580,573         (290,741)    -33% 3,485,257      

  Commodities -                       -                       -                  0% -                       56,129            26,930            (29,199)      -52% 224,515         

  Other Expenses -                       -                       -                  0% -                       168,747         149,997         (18,750)      -11% 467,654         

  Capital Outlay -                       -                       -                  0% -                       43,788            2,450              (41,338)      -94% 175,150         

  Transfers -                       -                       -                  0% -                       117,275         2,950              (114,325)    -97% 469,100         

  Bond Issuance and Escrow Agent Costs -                       -                       -                  0% -                       18,255            17,760            (495)            -3% 73,020            

    TOTAL EXPENSE 346,701         259,269         (87,432)      -25% 1,386,805      1,396,958      901,912         (495,046)    -35% 5,380,494      

    YEAR-TO-DATE SURPLUS/(DEFICIT) 1,125              (257,863)        (258,988)    -23021% 4,501              (69,845)          (160,728)        (90,883)      130% (72,039)          

3 MONTHS ENDED 3 MONTHS ENDED

ARRA Loan Debt Serv Fund (28) Garbage (29)

Water (30) Sewer (31)

Water Construction (34) Total Enterprise Funds

3 MONTHS ENDED 3 MONTHS ENDED

3 MONTHS ENDED 3 MONTHS ENDED
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Village of Hampshire

Budget Versus Actual Report - Agency Fund Summary

Three Months Ended July 31, 2022

2022-2023  2022-2023  

YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET

REVENUE

  Property Tax 391,078         405,334         14,256       4% 782,156         181,020         184,641         3,621          2% 362,040         

  Investment Income 13                   957                 944             7262% 50                   31                   657                 626             2019% 125                 

  Licenses, Fines, Permits, Fees -                       -                       -                  0% -                       -                       -                       -                  0% -                       

  Other Income -                       -                       -                  0% -                       -                       -                       -                  0% -                       

    TOTAL REVENUE 391,091         406,291         15,200       4% 782,206         181,051         185,298         4,247          2% 362,165         

EXPENSE

  Other Expenses 4,500              -                       (4,500)        -100% 820,938         5,000              -                       (5,000)        -100% 379,023         

    TOTAL EXPENSE 4,500              -                       (4,500)        -100% 820,938         5,000              -                       (5,000)        -100% 379,023         

    YEAR-TO-DATE SURPLUS/(DEFICIT) 386,591         406,291         19,700       5% (38,732)          176,051         185,298         9,247          5% (16,858)          

2022-2023  

YTD BUDGET YTD ACTUAL DELTA $ DELTA % TOT BUDGET

REVENUE

  Property Tax 572,098         589,975         17,877       3% 1,144,196      

  Investment Income 44                   1,614              1,570          3568% 175                 

  Licenses, Fines, Permits, Fees -                       -                       -                  0% -                       

    TOTAL REVENUE 572,142         591,589         19,447       3% 1,144,371      

EXPENSE

  Other Expenses 9,500              -                       (9,500)        -100% 1,199,961      

    TOTAL EXPENSE 9,500              -                       (9,500)        -100% 1,199,961      

    YEAR-TO-DATE SURPLUS/(DEFICIT) 562,642         591,589         28,947       5% (55,590)          

SSA#14 B&I (43) SSA#13 B&I (45)

3 MONTHS ENDED 3 MONTHS ENDED

Total Agency Funds

3 MONTHS ENDED
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Village of Hampshire

Budget Versus Actual Report - Pension Trust Summary

Three Months Ended July 31, 2022

2022-2023  

YTD BUDGET YTD ACTUAL DELTA $  DELTA % TOT BUDGET

REVENUE

  Investment Income 2,500              1,070              (1,430)         -57% 10,000            

  Member Contributions 30,104            33,017            2,913          10% 120,416          

  Employer Contributions 126,028          -                       (126,028)    -100% 504,112          

  Creditable Service Transfer In -                       -                       -                   0% -                       

  Miscellaneous Income -                       -                       -                   0% -                       

    TOTAL REVENUE 158,632          34,087            (124,545)    -79% 634,528          

2022-2023  

YTD BUDGET YTD ACTUAL DELTA $  DELTA % TOT BUDGET

EXPENSE

  Pension Payments 8,729                             8,642               (87) -1%             34,916 

  Refund of Contributions 4,732                                     -          (4,732) -100%             18,928 

  Contractual Services 4,125              -                                (4,125) -100% 16,500            

  Other Expenses 501                 -                                   (501) -100% 2,005              

    TOTAL EXPENSE 18,087            8,642              (9,445)         -52% 72,349            

    YEAR-TO-DATE SURPLUS/(DEFICIT) 140,545          25,445            (115,100)    -82% 562,179          

Pension Trust Fund Revenues (90)

Pension Trust Fund Expenses (90)

3 MONTHS ENDED

3 MONTHS ENDED
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Engineering Enterprises, Inc.
 

Memo 

To: Village President and Board of Trustees 
 
From: Timothy N. Paulson, P.E., CFM 
 Senior Project Manager  
 
Date: August 16, 2022  
 
Re: Monthly Engineering Update 
 
EEI Job #:  HA2200
  
 
All: 
 
Please find below a brief status report of current Village and development projects. 
 
Village Projects 
 
 Connection Water Main 

 Gast Road Striping Scheduled for End of This Week 
 Pressure Reduction Valve Delivery Scheduled for August 30th 

 
 Route 72 and State Street Village Utilities 

 Under Construction 
 

 Route 72 Water Main Repair 
 Closeout pending Final Waivers from Contractor 

 
 Central Business District Streetscape Improvements 

 Cross Walk Painting Completed Last Week 
 Streetlights and Landscaping Work Remains for September 

 
 Utilities Master Plan 

 EEI Proceeding with Gathering Info for Study Work 
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Engineering Enterprises, Inc.
 

Memo 

Development Projects 
 
 Prairie Ridge K&L 

 Home Construction 
 

 Prairie Ridge M 
 Townhome Construction 

 
 Prairie Ridge R 

 Engineering Resubmittal Under Review 
 

 Tamms Farm 
 Home Construction in Northern Section 
 Utility construction Ongoing in Southern Section 

 
 Stanley North – TRZ Self Storage 

 Construction Ongoing 
 

 Brier Hill Ventures/Midwest 
 Construction Ongoing 

 
 Freight Union (Lot 9 Hampshire Woods) 

 Construction Ongoing 
 

 Love’s/Metrix 
 Working on Acceptance Documentation with Developer 

 
 Hampshire 90 Logistics Park and Vista Trans 

 Grading Preconstruction Meeting Held 8/16 
 
If you have any questions please contact me at tpaulson@eeiweb.com or (630) 466-6727. 
 
Pc:  Jay Hedges, Village Manager  
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